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Course Summary

This course is geared towards examining the source, effect and the management of HIV/AIDS infection. The origin of AIDS
and HIV is still a puzzle.HIV counselling aims at enabling the client to cope with stress and take personal decision relating to
HIV/AIDS.

HIV/AIDS Counselling is a confidential communication between the client and counsellor. This is aimed at encouraging the
client to cope with the stress. As such, counselling focuses on the prevention, coping behaviour, support and emotional
balance of the client.

Course Objectives

® Define counselling and HIV/AIDS.

¢ |dentify sources of infection

* Highlight adolescents risk behaviour that causes HIV.

* Explain the impact of HIV/AIDS on clients.

* Enumerate various ways in the management of HIV infection.
*® List at least 5 supportive managements.

¢ |dentify the difference between HIV and AIDS.

Course Outline
Concepts of HIV/AIDS

® Define Counselling
* Define HIV/AIDS
® Explain the differences between HIV/AIDS

Sources of Infection

® Define HIV/AIDS
® Explain the modes of HIV Transmission
* Highlight some signs and symptoms of HIV.

Characteristics of Adolescent

* Describe in details the developmental changes in adolescent.



* Specify some characteristics of an adolescent.
* Specify some various needs of an adolescent

HIV/AIDS and the Adolescents Risk Behaviour

* Define the word adolescence.
¢ |dentify five (5) adolescent risk behaviours.
® Explain the meaning of risk behaviour

Adolescent Risk Behaviour

* |dentify 5 adolescents risk behaviour.
* Specify some factors that influence adolescent risk behaviour.
* Explain 3 adolescents risk behaviour.

Sign and symptoms of HIV/AIDS

® List 2 signs of HIV Infection.
* Specify the difference between HIV and AIDS.
* Explain the signs of AIDS

Impacts of HIV/AIDS on Adolescent

* List 6 effects of HIV/AIDS on an adolescent.
¢ Explain 3 effects of HIV/AIDS Infection on an adolescent.
® In what ways can a counsellor assist HIV/AIDS infected client?

Methods of HIV/AIDS Prevention

¢ |dentify some preventive method.
* |dentify and explain some positive behaviour which can lead to the prevention of HIV infection.
¢ Specify those who need preventive methods.

Management of HIV related disease(s).



* Specify some medical methods for HIV infection management
¢ Specify other sources of HIV management.
* Enumerate how other sources of management have worked.

Supportive Management Methods.

® List and explain what is meant by supportive management.
* Specify four (4) methods of supportive management processes.
* Explain the importance of a counsellor in the management process.

HIV/AIDS Awareness Programmes

* Explain the importance of HIV Awareness programme.
* Highlight some programmes that have been organised.
® Specify some cultural barriers to such awareness programme

Stigmatization of HIV/AIDS Patient.

Define stigmatization.

Specify the effect of stigmatization on HIV Patient.

Specify the rights of an HIV patient.

Identify the place of a counsellor in the management of HIV patient.
HIV/AIDS Counselling.

® Define Counselling
* Define HIV/AIDS Counselling.
® Specify some characteristics of HIV/AIDS Counselling skills.
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Company Overview

Who We Are: Magna Skills is a premier training and capacity-building organization specializing in professional development
for government institutions, NGOs, and the private sector.

Our Mission: To provide world-class training solutions that equip professionals with the expertise needed to excel in their
careers and contribute meaningfully to their organizations.

Our Vision: To be the leading provider of professional training and development across Africa, fostering excellence,
innovation, and capacity-building in public and private sectors.

Core Values

Excellence — Delivering high-quality training tailored to meet the evolving needs of professionals.

Integrity — Upholding the highest ethical standards in all our engagements.
* Innovation — Embracing new technologies and methodologies to enhance learning experiences.
® Customer-Centric Approach — Ensuring client satisfaction by providing relevant, practical, and impactful training.

Collaboration — Partnering with industry experts and institutions to provide the best learning opportunities.

Our Training Methodology

We use a blended learning approach that includes instructor-led training, case studies, workshops, and post-training support.

Why Choose Magna Skills?

Experienced Trainers

Customized Training Solutions
* Interactive Learning

Global Recognition

Proven Track Record



Request for Training Form

Complete the form and share with Magna Skills Support Team on email info@magnaskills.com or Send Whatsapp on:
+27630079022

Approval & Authorization

First Name: Course Name:

Last Name: Training Venue:

Mobile: Month:

Email: Training Method: Onine[ ] Faceto Face[ ]
Company Name: Duration:

Country: Number of Staff Members:

By signing this agreement, both parties confirm their commitment to the terms outlined in this proposal.



