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Course Summary

Magna Skills presents the International Relations and Development course, tailored for individuals interested in understanding

the dynamics of global politics, diplomacy, and development cooperation. This course provides a comprehensive overview of

key concepts, theories, and issues in international relations, with a focus on development challenges and strategies for

promoting sustainable development worldwide.

Course Objectives

Upon completion of the course, participants will:

1. Understand International Relations Theories:

Gain insights into major theories and perspectives in international relations.

Understand the complexities of the international system and global governance structures.
2. Analyze Global Political Dynamics:

Analyze the dynamics of international politics, including power relations, conflicts, and cooperation.

Understand the role of major international actors and institutions in shaping global affairs.
3. Explore Development Challenges:

Explore key development challenges facing the world today, including poverty, inequality, and environmental

degradation.

Understand the root causes of development issues and their implications for global stability.
4. Examine Development Cooperation Strategies:

Examine strategies and approaches for promoting sustainable development and poverty reduction.

Analyze the role of international organizations, aid agencies, and non-governmental organizations in development

cooperation.
5. Promote Diplomacy and Conflict Resolution:

Understand the role of diplomacy and conflict resolution in addressing global challenges.

Explore diplomatic tools and negotiation techniques for resolving international disputes and promoting peace

Course Outline

Module 1: Introduction to International Relations

Overview of key concepts and theories in international relations

Evolution of the international system and global governance structures



Module 2: Global Political Dynamics

Analysis of power relations, geopolitics, and global security challenges

Role of major international actors and institutions in shaping global politics

Module 3: Development Challenges

Key development challenges facing the world today, including poverty, inequality, and climate change

Root causes of development issues and their implications for global stability

Module 4: Sustainable Development Goals (SDGs)

Overview of the Sustainable Development Goals and their significance for global development

Strategies for achieving the SDGs and promoting sustainable development

Module 5: Development Cooperation and Aid

Role of international organizations, aid agencies, and donors in development cooperation

Approaches to aid effectiveness, accountability, and impact assessment

Module 6: Humanitarian Assistance and Disaster Response

Principles of humanitarian assistance and disaster response in international relations

Role of humanitarian organizations and actors in addressing global crises

Module 7: Diplomacy and Negotiation

Fundamentals of diplomacy, negotiation, and conflict resolution

Diplomatic tools and techniques for managing international disputes

Module 8: Global Governance and Multilateralism

Role of multilateral institutions and regimes in global governance

Challenges and opportunities of multilateralism in addressing global issues

Module 9: Regional Integration and Cooperation - Dynamics of regional integration and cooperation in international

relations - Case studies of regional organizations and their impact on regional stability and development

Module 10: Case Studies and Best Practices - Analysis of real-world international relations and development case studies -



Best practices and lessons learned in promoting global cooperation and sustainable development

This course is suitable for students, professionals, and policymakers interested in international relations, global development,

diplomacy, and humanitarian assistance. Through a combination of theoretical insights, case studies, and interactive

discussions, participants will gain a deep understanding of the complex dynamics of international relations and development,

and the strategies for addressing global challenges and promoting sustainable development worldwide

Company Overview

Who We Are: Magna Skills is a premier training and capacity-building organization specializing in professional development

for government institutions, NGOs, and the private sector.

Our Mission: To provide world-class training solutions that equip professionals with the expertise needed to excel in their

careers and contribute meaningfully to their organizations.

Our Vision: To be the leading provider of professional training and development across Africa, fostering excellence,

innovation, and capacity-building in public and private sectors.

Core Values

Excellence – Delivering high-quality training tailored to meet the evolving needs of professionals.

Integrity – Upholding the highest ethical standards in all our engagements.

Innovation – Embracing new technologies and methodologies to enhance learning experiences.

Customer-Centric Approach – Ensuring client satisfaction by providing relevant, practical, and impactful training.

Collaboration – Partnering with industry experts and institutions to provide the best learning opportunities.

Our Training Methodology



We use a blended learning approach that includes instructor-led training, case studies, workshops, and post-training support.

Why Choose Magna Skills?

Experienced Trainers

Customized Training Solutions

Interactive Learning

Global Recognition

Proven Track Record
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Complete the form and share with Magna Skills Support Team on email info@magnaskills.com or Send Whatsapp on:

+27630079022
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