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Course Summary

Land and property issues, including their access to, control over, and use of all related resources, are commonly among the
drivers of conflict and violence. During the conflict, land is not only art of the physical battleground but its control and conquer
is symbolic of power and gain. It is used as a tool to score political points, fund war efforts, mobilize popular support and build
alliances; while its spoilage or occupation strategically undermines opponents.

Land, property and related resources are also used as highly political pawns in peace negotiations and post-conflict recovery.
Land and property

grievances, whether new or old, and their mismanagement, can threaten or unravel a hard-won peace.

Course Objectives

« |dentify a range of complex land and property disputes and assess their relation to a particular conflict;

» Understand the various mandates and entry points of international actors with regard to land and property disputes;

» Assess the desirability of a range of intervention options for addressing land and property disputes in a given context;
» Apply lessons learned from several case studies of complex conflict-related land and property disputes;

» Understand and apply over-arching “principles of engagement” to interventions related to land and property disputes.

Course Outline
INTERNATIONAL ACTORS AND MANDATES

* Map the range of international actors engaged in land and property issues
® Understand the various mandates, perspectives and entry points of these actors and how this has evolved

NATIONAL ACTORS AND FRAMEWORKS

* Map the national actors engaged on land and property issues
® Understand different national legal frameworks for land and property, including customary law and legal pluralism

INSECURE TENURE

® Explore how tenure insecurity can lead to conflict
¢ Understand forms and causes of tenure insecurity
® Case studies: Sudan, Kenya, China



FORCED MIGRATION AND DISPLACEMENT

Understand forced migration and displacement in conflict

Explore the land and property aspects of displacement and return

Critically assess the emerging international legal framework

Case Study: Forestry and Conflict in Liberia

LAND GRABS AND THE “NATURAL RESOURCE CURSE”

Resource Persons: John Bruce and Deborah Isser

Understand the nature and scope of the issues
* Examine entry points for engagement

Case Study:Land Grabbing in Burma
EMERGENCY RESPONSE

* Explore how to protect and/or preserve land rights in crisis
* Provide overview of mapping and data
® Case-study: land and shelter in Haiti

LAND POLICY AND ADMINISTRATION

* Programming to support legal protection of property rights
* Programming to support land reform (redistribution, land use management, access to housing)

TRANSITIONAL JUSTICE CONSIDERATIONS AND POSTCONFLICT LAND ISSUES

* Explore relevance and impact of transitional justice for addressing post-conflict land issues
* Highlight conditions for victims-centered approach
® Case Study: Addressing Land from a Peace Building Perspective in the Democratic Republic of Congo

DISPUTE RESOLUTION

® Programming to support peaceful means of resolving disputes related to displacement and otherwise
* From property claims commissions to community mediation
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Company Overview

Who We Are: Magna Skills is a premier training and capacity-building organization specializing in professional development
for government institutions, NGOs, and the private sector.

Our Mission: To provide world-class training solutions that equip professionals with the expertise needed to excel in their
careers and contribute meaningfully to their organizations.

Our Vision: To be the leading provider of professional training and development across Africa, fostering excellence,
innovation, and capacity-building in public and private sectors.

Core Values

Excellence — Delivering high-quality training tailored to meet the evolving needs of professionals.

Integrity — Upholding the highest ethical standards in all our engagements.
* Innovation — Embracing new technologies and methodologies to enhance learning experiences.
* Customer-Centric Approach — Ensuring client satisfaction by providing relevant, practical, and impactful training.

Collaboration — Partnering with industry experts and institutions to provide the best learning opportunities.
Our Training Methodology
We use a blended learning approach that includes instructor-led training, case studies, workshops, and post-training support.

Why Choose Magna Skills?

* Experienced Trainers
® Customized Training Solutions
* Interactive Learning



® Global Recognition
* Proven Track Record



Request for Training Form

Complete the form and share with Magna Skills Support Team on email info@magnaskills.com or Send Whatsapp on:
+27630079022

Approval & Authorization

First Name: Course Name:

Last Name: Training Venue:

Mobile: Month:

Email: Training Method: Onine[ ] Faceto Face[ ]
Company Name: Duration:

Country: Number of Staff Members:

By signing this agreement, both parties confirm their commitment to the terms outlined in this proposal.



